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Gfgivefstoam tresttfketsecamry bodr ¢He roefamaktane leffpassEvof dmibpt adfeeet dsdether
kbassiské Corste be ravddeer dyatbrpagsisie pegactiicem af uretmaessigt krav eller tilbud om
betaling for at opna en ordinaer ydelse, szerlig tjeneste eller fordel, men gaelder c%gsé andre

?&%Fé??ﬁié%Hﬁgﬁﬁéﬂ@éﬂg&fﬂéHgtﬂW'étt}’&d)célll'é!riﬂgﬂ@ﬁééﬁoney in the form of Undue

demands or offers of payment in"order to attain an ordinary benefit, special service or an
advantage, but it also extends to other forms of conduct, including privileged access to a

job or similar benefit. . . .
vem er omfattet af anti-korreptionspolitikken?

Politikken gzelder alle ansatte, der agerer pa vegne af ID®. Alle ansatte er forpligtet til at
Wiip s eoece d by thet aoti-karrtptiail podidy2edelse af ID®s anti-korruptionspolitik. Det
ﬁgéhviler ledelsen at informere de ansatte om indholdet af ID®s anti-korruptionspolitik.

he policy applies to all employees who act on behalf of ID®. All employees are required to

refrain from any activity which may lead to a violation of ID®s Anti-Corruption Policy. It is

management’s responsibility to inform employees of the contents of ID®s Anti-Corruption
ﬁ@ﬁlc-ﬁorruptlonspolltlkken

Gaver m.m., der repraesenterer en vardi op til 800 kr. pr. gang kan modtages uden til-
ladelse fra ID®”s ledelse. Det er ikke tilladt at modtage billetter, kontanter, tgj, brugsartikler
Eherantilegratap tiosr pogiey denne vaerdi.
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the express authorisation of management. If an®employee is unsure as to whether or not a
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gengehforbindelse med udbud, aftaleindgaelse og lignende, som kan pavirke den ansattes
beslutningsproces.
ID®s employees have a responsibilitg to prevent, uncover and report corruption, and they

hrdedyivlrtlf R dr spaboE B RBIAD BPEeA KO R SR ce policy for bribery and corruption.

Management must be informed if an employee participates in a private event hosted by an

ID® customer or supplier. Employees must be particularly vigilant of gifts in the context of
a tender, contracting process or similar wh e i a risk the gift may influence the

decision-making process.

Always contact CEO Thomas Husted ifTﬁ@}Qlabuﬂusted\
Administrerende direkter
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Thomas Hustec}\
CEO
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